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ARTICLE I. AGREEMENT
A. The Board of Education of the New Hyde Park-Garden City 
Park Union Free School District (hereinafter referred to as the 
"Board"), having determined that THE NEW HYDE PARK TEACHERS 
ASSOCIATION (hereinafter referred to as the "Association") is 
supported by a majority of the members of the unit described in 
Article II attached hereto, hereby recognizes the Association as 
the exclusive bargaining agent for the members.of such unit. Such 
recognition will extend until June 30, 2018, during which period of 
time the Board WILL not recognize nor bargain with any other 
representative of the employees included in the aforesaid unit.
B. This agreement will not preclude the right of an 
individual, who is not a member of the Association, to request a 
hearing through regular channels and procedures.
ARTICLE II. UNIT DEFINITION
A. The members of this unit will include classroom teachers, 
special teachers, school psychologists and school social workers 
(hereinafter collectively referred to as the "employees").
1. The classroom teacher is defined as a person holding 
a permanent or provisional certificate in the field of his/her 
employment, engaged by the Board as a full-time teacher. The 
majority of time for which this person is employed must be spent in 
the teaching of children.
2. The special teacher is defined as a person holding a 
permanent or provisional certificate in the field of his/her 
employment, who is engaged by the Board as a full-time teacher. 
The majority of time for which this person is employed must be 
spent in teaching children a specific subject such as art, or 
performing a specific function directly related to the teaching of 
children, such as the librarian.
At the present time special teachers are employed by 
this District in the following categories: art, music (vocal), 
music (instrumental), health and physical education (boys and 
-g-i-r-l-s-)-^— -l-i-b-ra-r-yT— speech,— remedi-a-1— reacting^— remedi-a-1— matip— spe-ci-ai- 




B. For the purpose of clarification in future years, this 
agreement does not cover itinerant teachers employed by the 
District to teach disabled children through the Vocational 
Education and Extension Board, the Board of Cooperative Services, 
or any other agency.
C. Excluded from the negotiating unit are the following: the 
Superintendent, Assistant Superintendent for Business and 
Administration, building principals, supervisors, directors, 
nurses, the attendance officer, recreation employees, whether 
certified or noncertified, summer school employees, certified or 
noncertified, instructors of in-service programs certified or 
noncertified, part-time teachers, extended substitute teachers and 
itinerant substitute teachers, part-time school psychologists, 
part-time school social workers, as well as all noncertified (Civil 
Service) employees.
A teacher of an in-service course who is not a full-time 
member of the faculty is excluded from this unit.
ARTICLE III. PROFESSIONAL DUES DEDUCTIONS
A. The District agrees to deduct membership dues for the 
Association from the salaries of employees covered by this agree­
ment, provided, however, that these employees will have authorized 
deduction for membership dues of the Association. All dues 
deduction authorizations will be made in writing and signed by the 
employee to whom it applies.
B. The Association will advise the District in writing as to 
the amount of such membership dues and the sums to be deducted from 
the regular paychecks of the employees who have authorized the 
deductions. The District will remit to the Association within 
thirty (30) days following such deduction the aggregate sum 
thereof, and will make available to the Association such payroll 
records as will enable the Association to determine the employees 
for whom the deductions have been made and the amount deducted for 
each person.
C. The aforesaid deduction authorizations will continue in 
force and effect unless the employee notifies both the Board and 
the Ars'srrcia'tio'n in writing by registered marii that he or she” 
desires that the Board discontinue the payroll deduction. 
Thereafter, the deduction will cease within two payroll periods 
following the Board's receipt of the notification.
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D. The District will deduct from the last paycheck of any 
employee who leaves the District before the full amount of dues is 
deducted, the balance due the Association.
E. The Association agrees to hold the District harmless in 
connection with dues collection made by the District on behalf of 
the Association.
ARTICLE IV. MAINTENANCE OF STANDARDS AND BENEFITS
A. All general conditions of employment practices and 
benefits, including but not limited to teaching hours, relief 
period, leaves and general working conditions, will be maintained 
at not less than the prevailing standards in effect in the District 
at the time this agreement is executed; provided, however, that 
such conditions will be improved for the benefit of employees as 
required by the express provision of this agreement. This 
agreement will not be interpreted or applied so as to decrease the 
professional advantages and benefits heretofore enjoyed by 
employees unless expressly stated herein.
ARTICLE V. GRIEVANCE PROCEDURE
To enable employees to have an available procedure for 
resolving grievances, the following regulations are established:
1. Definitions. As used herein, the stated terms will 
have the following meanings:
a. "Employee" will mean any classroom teacher or 
special teacher, school psychologist or school social worker or 
group of such employees, included in the bargaining unit, or the 
Association itself.
b. "Grievance" will mean any claimed violation of 
the terms of this Agreement, or any claimed violation, 
misinterpretation or inequitable application of the existing 
bylaws, rules, regulations, or procedures of the Board of Education 
or the school district which pertain to the members of this 
bargaining unit; provided, however that such term will not include 
any matter which, by law, is prohibited from being administered 
p’ur’s’uamt to t~hri~s arr’titftet
c. An "aggrieved party" is the employee, group of 




I. The purpose of these procedures is to secure, at the lowest 
possible administrative level, equitable solutions to the problems 
which may from time-to-time arise from differences in 
interpretation or application of the provisions of this agreement.
a. Every employee of this school district will have 
the right to be represented by one (1) person of his or her own 
choosing, or by a representative of the Association, at all stages 
of the grievance procedure.
b. The grievance procedure will not be used to 
adjust a complaint or claim where the law establishes a specific 
procedure and method of redress inconsistent with the procedure 
herein established or where the Board is without authority to act.
c. The building principal, in the first step, and 
the Superintendent, in the second step, may designate a deputy to 
make a recommendation or determination. Such deputies will have 
all the powers of the person designating them.
d. By mutual agreement, the appropriate 
representatives of the parties may extend for stated periods of 
time any time limits provided for in this Article.
e. Prior to proceeding with the formal grievance 
procedure, an effort will be made, and at least one informal 
meeting will be held, to resolve the specific dispute in an oral 
discussion with the immediate supervisor or building principal of 
the employee.
f. All formal grievances will be in writing, will 
be submitted within fourteen (14) calendar days after the 
occurrence giving rise to the grievance and will set forth in 
detail a clear and concise recital of the, grievance and the relief 
requested.
3. Step One
The grievance will be presented to the building 
principal of the employee or employees concerned therewith. Such 
principal will, within three (3) days after receipt of the griev­
ance, meet and confer with the employee or employees and their 
representative, if any. Within four (4) school days after that 
meeting, the building principal will notify the employee, in 




If the employee presenting the grievance is not 
satisfied with the decision made by the building principal, the 
employee or his representative, within five (5) school days, may 
appeal to the Superintendent. The Superintendent will meet and 
confer with the employee and/or the employee's representative 
within five (5) school days after receipt of the written appeal. 
The Superintendent, within seven (7) school days after the 
conclusion of that meeting, will notify the employee, in writing, 
of his/her decision and the reasons therefor.
Step Three
If the employee presenting the grievance is not 
satisfied with the decision made by the Superintendent, the 
employee or his/her representative may, within seven (7) days, 
request in writing a hearing and determination of the grievance by 
the Board of Education. The Board of Education, after receipt of 
such a written request from the employee will consider the 
grievance at a regular or special meeting, at which time the 
employee and/or his/her representative will be allowed to present 
evidence, facts and arguments to support his/her position. Within 
twenty (20) school days after the close of this meeting, the Board 
of Education will, in writing, render its decision, including 
reasons therefor, a copy of which will be sent to the employee 
presenting the grievance. This will be the final stage of the 
grievance procedure, except that either party, at the conclusion of 
the grievance procedure, will have the right to seek appropriate 
redress by court action.
ARTICLE VI. TEACHING CONDITIONS
A. HOURS
1. The regular daily hours of work for employees will be 
seven (7) hours and five (5) minutes, including lunch, except as 
provided in A-5 below. All grades may be dismissed at the same 
time. Dismissal time for students will be at the option of the 
District provided the employee's day is not extended.
2. Classroom and special teachers will have the 
equivalent of one (1) preparation period of not less than thirty 
(30) minutes per day, per five (5)-day week.
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3. Appointments with parents will be scheduled by the 
employee as soon as is practical and not later than five (5) days 
from the date of request.
4. Employees will report thirty (30) minutes prior to 
the start of the regular student school day. All employees may be 
assigned to early morning duty. The District may assign 
professional duties during this time.
5. Each academic year the Superintendent will designate 
two (2) days in each four (4)-week period, not necessarily the same 
day each week, for after-school faculty and other nonpupil-contact 
activities. The employee's day will be extended alternately by 
fifty (50) minutes or two (2) hours on that day for attendance at 
these meetings. Two (2) such meetings will be scheduled in any one 
four (4)-week period. (See Article XIII-E).
B. CLASS SIZE
1. Existing Board guidelines will govern class size. In 
the event class size exceeds guidelines, the teacher involved and 
the representative of the Association will be notified as to 
reasons.
2. Class size in regularly scheduled special subjects 
(art, library, music, physical education) should not exceed thirty- 
five (35) children where feasible. In the event special class size 
exceeds guidelines, the teacher involved and representative of the 
Association will be notified as to the reasons.
3. Special subjects should be taught by the special 
teacher in each grade where feasible.
4. There will be a substitute teacher, not necessarily 
a special teacher, provided for the special teacher whenever 
feasible. In the event no substitute teacher is provided for the 
absent special teacher, the teacher who is required to teach the 
class or classes of the absent special teacher will be compensated 
at the rate of $28.25 per hour in the 2012-2013 and 2013-2014 
school years; $28.53 per hour in the 2014-2015 school year; $28.82 
per hour in the 2015-2016 school year; $29.11 per hour in the 2016- 
2"0~!l/7 school year-; and $^ 9t~4 0 per hrrur in the 2 0 3/1—2 0 T8 school ysart- 
A good-faith effort will be made to rotate such duties.
5. Special subject teachers, school social workers and 
school psychologists should have (when available) an appropriate
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room and other facilities which permit the effective discharge of 
their responsibilities to their pupils.
6. When the band is required to march on Memorial Day, 
the bandmaster must be present. He or she will be given one 
regular school day off as compensation. This will be arranged with 
his/her building principal.
C. PARENT CONFERENCES
Employees will be available for two (2) evenings of 
parent-teacher conferences annually in addition to the annual Back 
to School night. One-half (^ ) day will be selected by the 
Superintendent in the fall and in the spring for daytime Parent 
Conferences and one evening session of two and one-half (2 H) hours 
will be selected by the Superintendent for the fall and spring 
evening Parent Conferences. There will be a total of two (2) half 
days for Parent Conferences and two (2) evenings for Parent 
Conferences annually. Pre-K and Kindergarten teachers will be 
granted equivalent time for parent conferences. At the Board's 
option, the District may schedule a full day of classes on Election 
Day in lieu of holding parent conferences.
D. FACILITIES
1. The Board will provide in each school, restrooms 
reserved for staff use and one room which will be reserved for 
exclusive use as a faculty lounge. The Board will provide an air 
conditioner of adequate size for the faculty lounge in each school 
building.
2. Employees will not be required to work under unsafe, 
unhealthy or hazardous conditions, or to perform tasks which 
endanger their health, safety or well-being, nor to work in rooms 
with inadequate ventilation or heating.
E . MATERIALS
All instructional material, textbooks and supplies will 
be selected only after consultation with the teachers for whose 
pupils' use they are intended. In the event teachers do not 
receive supplies and materials ordered- by them, bhey will"; upon 
request, be advised by the administration of the reasons for their 




All employees will be entitled to an uninterrupted lunch 
period of forty-five (45) minutes each day within which time they 
will not be required to perform duties, subject to the employee 
being on standby status on an equitable rotation basis to be 
available for emergency duty. Employees who are not on standby 
status will be free to leave the school building during lunch 
periods upon notification to the office.
G. NOTIFICATION OF ABSENCE
Employees may call the night before they report their 
absence the next day, or they may call the morning of their absence 
beginning at 6:00 a.m. Employees will notify the District as far 
as possible in advance of an absence.
H. SIGN-IN SHEET
Employees will be required to sign in and out of the 
building, but are not required to indicate time.
I. SCHEDULING SPECIAL CLASSES
Scheduling of special classes will be consistent and 
uniform among all schools so far as possible.
ARTICLE VII. ACADEMIC FREEDOM
A. Consistent with the prescribed curriculum, academic 
freedom will be guaranteed to employees, and no special limitations 
will be placed upon study investigation presenting and interpreting 
facts and ideas concerning man, human society, the physical and 
biological world and other branches of learning, as long as these 
conform to good taste, are appropriate for the age of the students 
being taught and avoid religious or political proselytizing.
B. The private and personal life, including religious or 
political activities of any employee outside of school, is not 
within the appropriate concern or attention of the Board, except as 
“ft may interfere with the employee is r e spons itiiities and" 
relationships with students and/or the school system.
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ARTICLE VIII. STUDENT DISCIPLINE AND EMPLOYEE PROTECTION
A. The Board recognizes its responsibility to give all 
reasonable support and assistance to employees with respect to the 
maintenance of control and discipline in the classroom.
B. If an employee is assaulted in connection with his/her 
employment, the employee will immediately give the Superintendent 
written notice of that fact. The Superintendent will transmit such 
report to the Board forthwith. The Board and the Superintendent 
will comply with any request from the employee for information in 
his/her possession relating to the incident or the persons involved 
and will otherwise reasonably cooperate with the employee in the 
event of a civil or criminal proceeding.
C. If criminal or civil proceedings are brought against the 
employee, alleging that the employee committed an assault in 
connection with his/her employment, the District will, upon the 
employee's request, provide legal counsel to defend the employee in 
such proceedings, provided the employee has a meritorious defense 
in accordance with § 3023 of the Education Law.
D. The District agrees to save harmless and protect employees 
from financial loss and will provide for their defense arising out 
of any claim, demand, suit or judgment by reason of alleged 
negligence or other act resulting in accidental bodily injury to 
any person within or about the school building, provided the 
employee at the time of the accident or injury was acting in the 
discharge of his/her duties within the scope of employment and/or 
pursuant to the direction of the Board, to the extent set forth in 
§ 3023 of the Education Law.
E. Whenever employees are absent from employment and unable 
to perform their duties as a result of personal injury occurring in 
the course of their employment, for which they are. eligible to 
receive Workers' Compensation payments, they will be paid their 
full salary for the period of their absence, less the amount of any 
Workers' Compensation award made for disability due to the injury. 
No part of such absence will be charged to their annual or 
accumulated sick leave unless the same is not covered by Workers' 
Compensation benefits. The District may request a reasonable 
number of physical examinations by a doctor selected by mutual" 
agreement with the Association.
F. The District will reimburse employees for the cost of 
replacing or repairing dentures, eyeglasses or other physical aids 
not covered by Workers' Compensation or other insurance, destroyed
9
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or lost as a result of an injury sustained without fault on the 
part of the employee in the course of his or her employment.
ARTICLE IX. PROFESSIONAL BEHAVIOR
A. In the event an employee is reprimanded, warned or 
disciplined for any alleged infraction of rules or regulations or 
delinguency in professional performance, other than observation 
reports, he/she will be advised in writing of his/her right, before 
such matter becomes a part of his/her personal folder or record, to 
have present a representative of the Association to review such 
action with the school supervisor involved. All reprimands, 
warnings or disciplinary action for any alleged infraction will be 
in camera. When a request for such representation is made, no 
further action will be taken with respect to the employee until 
such representative by the Association is present.
B. No material derogatory to an employee's conduct, service, 
character or personality will be placed in the files unless the 
employee has had an opportunity to read the material. The employee 
will acknowledge that he/she has read such material by affixing 
his/her signature on the actual copy to be filed, with the under­
standing that such signature merely signifies that he/she has read 
the material to be filed and does not necessarily indicate 
agreement with the contents. However, an incident which has not 
been reduced to writing within sixty (60) school days of discovery 
of its occurrence, exclusive of the summer vacation period, may not 
later be added to the file. The employee also has the right to 
submit a written answer to such material within fourteen (14) days 
of being shown the material and his/her answer will be reviewed and 
initialed by the Superintendent or his/her designee and attached to 
the file copy. Every employee, upon his/her request and with 
reasonable notice, will have the right to inspect all material 
contained in his/her personnel folder, except confidential pre­
employment materials.
ARTICLE X. QUALIFICATION AND EMPLOYMENT OF NEW TEACHERS
A. No teacher will be employed by the District for a regular 
teaching assignment unless such teacher has a Bachelor's Degree 
from an accredited college or university. The employment of 
“teachers upon special certificates wiHfbe permifted only in cases 
of absolute necessity, where the teacher to be employed has 
outstanding qualifications. In such instance, the Association will 




A. Employee evaluations and observations will be conducted 
for the purpose of improving the proficiency and quality of 
educational instruction. When insufficiencies occur, the admin­
istration and the Association will make every effort to assist the 
employee in correcting same.
B. The work performance of the employee will be evaluated in 
writing at regular intervals and the employee will be advised of 
the same. Any employee dissatisfied with his/her evaluation will 
have the right to raise the same as a grievance under this 
agreement.
C. A probationary employee whose services are to be termi­
nated and who, by law, is entitled to a written statement of 
reasons for the termination upon his or her request, will be given 
an oral explanation of such statement by the Superintendent or 
his/her designee when the written statement is made available. The 
administrator(s) , if any, who recommended termination to the 
Superintendent will be present at this time, if available. The 
employee may have a representative of the Association present 
during such explanation.
ARTICLE XII. VACANCIES, PROMOTIONS AND ASSIGNMENTS
A. 1. All vacancies in promotional positions, as defined in 
Paragraph B of this article, will be posted in every school, 
clearly setting forth a description of and the qualifications for 
the position, including the duties and salary.
2. When school is in session, such notice will be posted 
as far in advance as practicable, ordinarily at least fifteen (15) 
school days before the final date when applications must be 
submitted and in no event less than ten (10) days before such date.
3. Employees who desire to apply for such vacancies will 
submit their applications in writing to the Superintendent or the 
Superintendent's designated administrator within the time limit 
specified in the notice.
----------- 4_---EmpT-oyee-s— who— des-i-re— to— appT-y— ftrr— a— promotional
position which may be filled during the summer vacation period will 
submit their names to the Superintendent, together with the 
positions for which they desire to apply, and an address where they 
can be reached during the summer vacation period. Insofar as 
possible, the Superintendent will notify such employees of any
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vacancy in a position for which they desire to apply and such 
notification will set forth a description of and the qualifications 
for the position, including the duties and salary. Such notice 
will be sent as far in advance as is practicable, ordinarily at 
least twenty-one (21) days before the final date when applications 
must be submitted. In addition, the Superintendent will, within 
the same time periods, post a list of promotional positions to be 
filled during the summer vacation period on a bulletin board at the 
administration office and will send such list to the Association.
B. Promotional positions are defined as follows: positions 
not on the basic salary schedule for employees and/or positions on 
the administrator-supervisory level, including but not limited to 
positions as principal, assistant principal, department head and 
administrator of public and governmental funds and projects. 
Qualified employees will be afforded the opportunity to apply for 
administrative positions in all new programs, temporary as well as 
permanent, on an equal basis with administrators.
C. In making all appointments to the aforesaid vacancies and 
openings, consideration will be given to service in the District, 
qualifications and experience. They will be made without regard to 
age, race, creed, color, religion, nationality, marital status or 
ancestry, unless based upon a bona fide occupational qualification.
D. All after-school tutoring positions will be first offered 
to classroom or special teachers regularly employed in the 
District, provided there are sufficient qualified applicants.
E. Consistent with the educational program and needs of the 
District, consideration will be given to classroom and special 
teachers' preferences as to grade and class-level assignment. 
Classroom and special teachers will be apprised by June 1st of each 
year of the anticipated District vacancies, and they will be given 
the opportunity to apply for such positions. Consideration will be 
given to length of service in the District as well as the 
educational needs of the pupils in filling these vacancies.
F. All summer school positions will first be offered to 
classroom and special teachers regularly employed in the District.
The Board may hire non-District applicants when there are 
rn_au'f"f"itrient ap'plxtaTits from wi"hhln the District to fill the" 
available positions. All teaching positions must be filled by 




G. If the position of a tenured employee is abolished and if 
the employee is certified in another tenure area in which there is 
a vacancy anywhere in the District, the employee will thereupon be 
given preference in appointment to that vacancy. If the position 
of a nontenured employee who has served satisfactorily for at least 
one (1) year is abolished, the employee, in accordance to 
seniority, will be given preference in appointment to any vacancy 
in the District in the tenure area in which he or she is certified 
and has worked in the District. If no appropriate full-time
vacancy exists, said tenured and nontenured employees, in 
accordance with seniority, will be given preference in assignment 
as part-time or per-diem employee in the area in which they have 
worked.
ARTICLE XIII. RIGHTS AND PRIVILEGES OF THE ASSOCIATION
A. The Association and its representatives will have the 
right to use appropriate meeting rooms in the school buildings at 
all reasonable hours for its meetings, provided that sufficient 
prior notice is given to the appropriate school principal and such 
use does not interfere with normal school operations.
B. Duly authorized representatives of the Association will be 
permitted to transact official Association business on school 
property and in all school buildings at all reasonable times, 
provided that this will not interfere with or interrupt normal 
school operations.
C. The Association will have the right to use school 
facilities and equipment, when available, including typewriters, 
mimeographing machines, other duplicating equipment, calculating 
machines, and all types of audio-visual equipment, which equipment 
will be kept in good repair and operation at the expense of the 
District. The Association will pay for the reasonable cost of all 
materials and supplies incident to such use at the cost to the 
School District.
D. The Association will have the right to post notices, 
without prior approval or notification, of its activities and 
matters of Association concern on employee bulletin boards, at 
least one of which will be provided in each faculty room of each 
s'chooi- buri-l"dingT The- A~ssorriatTon may use the-^ inter-school- delivery 
service, as available, and employee mailboxes for communications to 
teachers, provided that the Administration receives a copy of the 
subject matter. Announcements of meetings may be listed on school 
activity bulletin boards and, in addition, a clear plastic
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container will be provided and permanently located next to the 
employee sign-in register to contain notices of the Association.
E. The Association building representative may call a meeting 
of the Association members which will not interfere with the 
instructional program and which will occur before classes begin or 
after regular dismissal of children. Arrangements will be made for 
the time and place of meeting through the Principal's office. The 
Association will have the right to schedule a meeting after school 
on a non-District day (See Article VI - A-5) one time during a four 
week period.
F. The Association will receive notice and the agenda for 
every open Board meeting at the same time as the public.
G. The Association building representative will be given the 
opportunity at regular building faculty meetings to present brief 
reports and announcements.
H. The Association will be given half an hour on the agenda 
of the Orientation Program for teachers at the first District 
faculty meeting, the half hour being placed at the discretion of 
the Superintendent. The Association will be permitted to conduct a 
separate meeting for all new teachers, school social workers and 
school psychologists on Orientation Day.
I . Employees serving on committees dealing with the terms of 
this contract will be designated by the Association.
J. The Superintendent, or his designee, will meet with 
representatives of the Association six (6) times per year for 
discussion purposes. An agenda will be submitted by each side to 
the other at least one week prior to the scheduled meeting.
K. The District agrees to furnish to the Association all 
available information as will assist the Association in developing 
intelligent, accurate, informed and constructive programs on behalf 
of the teachers. The official agenda for each Board meeting will 
be transmitted to the Association no later than the morning of the 
day prior to such meeting or as soon thereafter as is possible. 
Five (5) copies of minutes of the Board meeting will be transmitted 
'to-the-Association as soon as is possxbTe- foTlowing- the- meriting- str 
which they are approved.
L. The District agrees to print in booklet form a sufficient 
number of copies of this Agreement in order to distribute a copy to 
each employee covered thereby.
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M. A representative of the Association will be permitted to 
address the faculty before or after all faculty meetings. A 
representative of the Association will also be permitted to address 
new teachers, school social workers and school psychologists on 
Orientation Day.
N. The Association President or a designee will be allowed a 
total of six (6) days' absence with pay to attend professional 
conventions. No one employee may use more than five (5) of the six 
(6) Association Days.
O. The Association President is entitled to have telephone 
eguipment installed at a mutually agreed upon location in the 
building to which the President is assigned. In the event of co­
presidents, there will still be one (1) telephone. It is under­
stood that all installation, leasing and usage costs will be paid 
by the Association.
P. The Association President or, in the event the 
Association has co-Presidents then up to two (2) Association Co- 
Presidents, will not be assigned to morning supervision or hallway 
bulletin boards.
ARTICLE XIV. PROFESSIONAL COMPENSATION
A. Salary Schedule.
1. a. The 2011-2012 salary schedule will remain in effect 
for the 2012-2013 and 2013-2014 school years, as per the attached 
Appendix B.
b. Effective July 1, 2014, each step of the 2013-2014 
school year salary schedule will be increased by 1% as per the 
attached Appendix C. In addition, employees who are off-step 
during the 2014-2015 school year will receive a one-time, off-the- 
salary schedule, non-recurring payment of $1,000, minus applicable 
taxes and withholdings.
c. Effective July 1, 2015, a salary schedule will be 
added for employees hired to a position in the unit on or after 
flinty 1~7 2"0"T'5 as par the atttchtd^tAppe'ndxx YT, Sthedute Bt This" 
schedule does not include longevity steps as the longevity steps 
have been added as steps on the salary schedule.
d. Effective July 1, 2015, each step of the 2014-2015 
school year salary schedule will be increased by 1% for employees
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hired to a position in the unit prior to July 1, 2015. The 2015- 
2016 school year salary schedule for these employees will be as per 
the attached Appendix D, Schedule A. The longevity schedule set 
forth in Schedule A will continue to apply to employees hired to a 
position in the unit prior to July 1, 2015.
e. Effective July 1, 2016, each step of the 2015-2016 
school year salary schedules will be increased by 1% as per the 
attached Appendix E, Schedules A and B.
f. Effective July 1, 2017, each step of the 2016-2017 
school year salary schedules will be increased by 1% as per the 
attached Appendix F, Schedules A and B.
g. If the New York State property tax levy cap is 
repealed or modified during the term of this 2012-2018 Agreement, 
the parties will reopen negotiations concerning salary and 
benefits.
2. Employees who notify the District during designated 
sign-up periods may have direct deposit of paychecks provided the 
District's bank agrees to do so.
B. Employees who are required in the course of their work to 
drive personal automobiles from one school building to another will 
receive a transportation allowance payable at the I.R.S. rate. 
Such allowance will also be granted for use of personal automobiles 
on field trips or other business of the District, if such use is 
required.
C. All employees required to attend extra-curricular activi­
ties, including after-school recreation, during afternoon or 
evening hours will be compensated for such services at the rate of 
$30.18 per hour in the 2012-2013 and 2013-2014 school years; $30.48 
per hour in the 2014-2015 school year; $30.78 per hour in the 2015- 
2016 school year; $31.09 per hour in the 2016-2017 school year; and 
$31.40 per hour in the 2017-2018 school year; or a fraction 
thereof, to a maximum of two (2) hours. In the event that 
extenuating circumstances exist, including but not limited to a 
situation such as children not being picked up by parents within 
the two (2)-hour period thus extending the activity beyond two (2) 
‘hours, employees will- be paid-the appropriated compensation for -the" 
period beyond the two (2) hours upon approval by the building 
principal. This will not change the practice of attending, without 
compensation, the traditional parent meetings, etc.
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D. Teachers directing programs in Safety Patrol, Student 
Council, Sixth Grade Yearbook Editor and Yearbook Art Editor and 
School Newspaper and management of the School Store in Manor Oaks, 
Garden City Park School, Hillside Grade School and the New Hyde 
Park Road School, will be compensated therefor at the rate of 
$489.20 per year in the 2012-2013 and 2013-2014 school years; 
$494.09 per year in the 2014-2015 school year; $499.03 per year in 
the 2015-2016 school year; $504.02 per year in the 2016-2017 school 
year; and $509.06 per year in the 2017-2018 school year.
E. Teachers who are requested by the Superintendent or the 
Superintendent's designee to write curriculum, outside the school 
day, and who write the said curriculum, will be compensated upon 
completion of the project at a flat rate to be determined by the 
Superintendent. The teacher will be informed of the flat rate, as 
well as what is expected of the teacher with respect to the writing 
of the curriculum at the time the said request is made. The 
teacher will have the right to decline the request.
F. Employees appointed to District committees by the 
Superintendent (contractual committees excluded) in attendance at 
meetings of said committees called by the Superintendent will be 
compensated at the rate of $32.04 per hour in the 2012-2013 and 
2013-2014 school years; $32.36 per hour in the 2014-2015 school 
year; $32.68 per hour in the 2015-2016 school year; $33.01 per hour 
in the 2016-2017 school year; and $33.34 per hour in the 2017-2018 
school year.
G. The teacher who is required to teach the class of an 
absent special teacher when no substitute is available will be 
compensated at the rate of $28.28 per hour in the 2012-2013 and 
2013-2014 school years; $28.56 per hour in the 2014-2015 school 
year; $28.85 per hour in the 2015-2016 school year; $29.14 per hour 
in the 2016-2017 school year; and $29.43 per hour in the 2017-2018 
school year.
H. AED Resource Persons. The Superintendent of Schools will 
have the discretion to offer stipends for work performed as AED 
Resource Persons and, if the Superintendent chooses to offer a 
stipend, determine the amount of the stipend. The Superintendent 
of Schools will also have the discretion to require any unit member 
"h±r e’d— oTT"or aft ex- Durly- :1“7— 2O'0-3— to- became^AED- cer t i f xedv----------
ARTICLE XV. INSURANCE BENEFITS
The Board will provide the following insurance programs for 
each employee covered by this agreement:
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A.____ Health Insurance: For individual, individual and
dependents and dependent students, pursuant to a plan to be 
selected at the option of the employee, such plan to be one of the 
following or a plan substantially similar thereto: The Empire Plan
or HIP/HMO.
Paragraphs 1 and 2 - Effective through June 30, 2015.
1. The District will pay 85% of the premium for 
individual and for dependent coverage for those employees selecting 
the same. The employee who participates in health insurance 
coverage will contribute 15% of the premium cost toward individual 
health insurance coverage or family health insurance coverage.
2. For employees who commence employment in the 
District as a classroom or special teacher, school psychologist or 
school social worker on or after July 1, 2004, the District will 
pay 75% of the premium for individual and for dependent coverage 
and the employee will contribute the remaining 25% of the premium 
cost during the employee's first three years of employment in the 
District as a full-time classroom or special teacher, school 
psychologist or school social worker if (s)he selects the same. 
The District will pay 80% of the premium for individual and for 
dependent coverage and the employee will contribute the remaining 
20% of the premium cost during his/her fourth year of employment in 
the District as a full-time classroom or special teacher, school 
psychologist or school social worker if (s)he selects the same. 
Thereafter, the District will pay 85% of the premium for individual 
and dependent coverage and the employee will contribute the 
remaining 15% of the premium cost.
Effective July 1, 2015
Effective July 1, 2015, the District's payment toward health 
insurance premiums for employees selecting the Empire Plan 
(NYSHIP), HIP/HMO, or any other plan offered by the District, will 
be calculated as follows and the employee will pay the remaining 
premium:
1. From each July 1 through December 31, the District will 
contribute on a monthly basis for the employee'~s ilidihFidua 1 or 
family coverage, as applicable, an amount equal to:
(100% - the "employee percentage contribution" set forth in 
paragraph 4 below) multiplied by the NYSHIP monthly premium 
for coverage effective as of January 1 of that calendar
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year (referred to as "the current calendar year" for 
purposes of this section only) multiplied by 6 (which is 
the number of months from July through December).
2. For each succeeding January 1 through June 30, the 
District will contribute on a monthly basis for the employee's 
individual or family coverage, as applicable, an amount equal to:
(100% - the "employee percentage contribution" set forth in 
paragraph 4 below) multiplied by the NYSHIP monthly premium 
used in paragraph 1 above, plus the "projected percentage 
change" of the NYSHIP monthly premium for the current 
calendar year used in paragraph 1 above multiplied by 6 
(which is the number of months from January through June)
The "projected percentage change" will be calculated as
follows:
a. If the NYSHIP premium for the current calendar year 
changes from that of the prior calendar year by an 
amount that is less than or equal to 2%, then the 
projected percentage change will be the actual 
percentage change for the current calendar year.
b. If the NYSHIP premium for the current calendar year 
changes from that of the prior calendar year by an 
amount that is greater than 2% and less than or equal 
to 7%, then the projected percentage change will be a 
4% increase above the actual NYSHIP premium for the 
current calendar year.
c. If the NYSHIP premium for the current calendar year 
changes from that of the prior calendar year by an 
amount that is greater than 7%, then the projected 
percentage change will be increased by the average of 
the current calendar year's percentage change in the 
NYSHIP premium and the immediately preceding four 
years' percentage changes in the calendar year NYSHIP 
premium excluding the highest percentage change and 
the lowest percentage change.
3~. The following example illustrates how the formula set 
forth in 2 above will be applied. For the 2015-2016 fiscal year 
the District contribution for a family plan will be calculated as 
follows:
$1,808.86 is the January 1 monthly premium set by NYSHIP
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for a family plan for the calendar year 2015 (2015 is "the 
current calendar year" as defined in paragraph 1 above). 
This amount will be used as the rate to which 100% minus 
the employee percentage contribution will be applied.
For the period July 1 - December 31, 2015
For example, the District contribution for an employee with 
a 15% employee percentage contribution will be calculated 
as follows:
(100% - 15%) X $1,808.86 = $1,537.53
$1,537.53 X 6 = $9,225.18 (District contribution covering 
the period July 1, 2015-December 31, 2015)
For the period January 1 - June 30, 2016
The District contribution will be calculated by identifying 
the percentage change that occurred in the monthly NYSHIP 
premium between January of the "current calendar year" 
(2015) and January of the prior calendar year (2014). That 
percentage will be compared to the items in 2.a., 2.b. and 
2.c. above to calculate the projected percentage change 
that will apply towards calculating the January 1, 2016 - 
June 30, 2016 rate. Then the (100% - the employee
contribution) formula will again be applied.
For example, the District contribution for an employee with 
a 15% employee percentage contribution will be calculated 
as follows:
The January 2014 premium for a family plan was $1,714.19 
and the January 2015 premium for a family plan was 
$1,808.86. Therefore, the premium for a family plan 
increased by 5.52%. Pursuant to paragraph 2, sub-paragraph 
b will be applied because the 5.52% increase from January 
2014 to January 2015 is greater than 2% and less than or 
equal to 7%. Therefore, according to item 2.b. above, the 
projected percentage change of 4% will be applied to 
increase the January 2015 family plan monthly premium of 
$"l78'0"8T8"67 whri^HTJTTll equal- $T78"8T7"2T1
(100% - 15%) x $1,881.21 = $1,599.03




For the period July 1, 2016 - December 31, 2016
Pursuant to paragraph 1, the "current calendar year" for 
the period July 1-December 31 refers to the calendar year 
in which these months occur (2016). The monthly premium 
set by NYSHIP for January of the current calendar year 
(2016) will be used as the rate to which 100% minus the 
employee percentage contribution will be applied.
For the period January 1 - June 30, 2017
The District contribution will be calculated by identifying 
the percentage change that occurred in the January NYSHIP 
premium between the current calendar year (2016) and the 
prior calendar year (2015) . That percentage will be 
compared to the items 2.a. 2.b. and 2.c. above to determine 
the projected percentage change that will be used to 
calculate the January 1, 2017 - June 30, 2017 rate. Then 
the (100% - the employee contribution) formula will again 
be applied.
4. The employee percentage contribution will be as follows:
a. For employees who commenced employment in the District 
prior to July 1, 2004:
Effective July 1, 2015 15%
Effective July 1, 2016 16%
Effective July 1, 2017 17%
b. For employees who commence employment in the District as 
a full-time teacher, school psychologist or school social 
worker in the District on or after July 1, 2004:
Effective July 1, 2015:
25% during the first three years of employment in the 
District as a full-time teacher, school psychologist 
or school social worker
20% during the 4th year of employment in the District 
as a full-time teacher, school psychologist or school 
social worker
During and after the 5th year of employment in the 
District as a full-time teacher, school psychologist 
or school social worker, excluding leaves of absence
21
12/14/15
for a period of one school year or more, the rate will 
be as set forth in 4.a above.
Subsequent to the District's receipt of each new January 
NYSHIP premium, the District and the Association President will 
meet to review the premium change and the calculations set forth 
above.
5. If an employee is covered under the District's health 
insurance program as a dependent of his/her spouse, and the 
employee is eligible for his/her own coverage through the District, 
the employee and the spouse must choose one family plan and one 
buyout in accordance with the applicable collective bargaining 
agreement rate for declining family coverage or two single plans 
and no buyout.
6. If an employee retires on or after July 1, 2007 and 
is eligible for health insurance in retirement through the 
District's health insurance program, and is also eligible for or 
becomes eligible for coverage through the District's health 
insurance program as a dependent of his/her spouse (actively 
employed or retired), then the employee/retiree and his/her spouse 
must choose either one family plan or two single plans. Should the 
employee/retiree become ineligible for coverage as a dependent of 
his/her spouse, (s)he will have the right to reactivate his/her own 
enrollment in the District's health insurance program consistent 
with the program's rules and District requirements.
B. Health Insurance Declination: On each July 1st, an 
employee may decline either family or individual health insurance 
coverage for one year. On the anniversary date of this declination 
the employee will receive a bonus equal to $750.00 if the employee 
declines individual coverage and $1,500.00 if the employee declines 
family coverage. The employee may elect to have coverage prior to 
the end of the year with the consent of the carrier, but the 
employee will not be eligible for the bonus unless the declination 
is in effect for one year. Employees who receive the declination 
bonus will be required to waive their right to purchase insurance 
on the health insurance exchange and will be required to indemnify 
the District for any Affordable Care Act penalties imposed upon the 
District should the employee attempt to purchase insurance through 
“the exchange.
Notwithstanding the preceding paragraph and Section 
XVI(A)(5) above, the Association acknowledges that the District 
will follow NYSHIP Policy 122r3, which prohibits payment of a 
declination bonus where an employee is eligible for dual Empire
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coverage, unless and until that Policy is finally vacated or set 
aside by a court or other adjudicatory body. In that event, the 
pre-existing terms and conditions of employment affected by NYSHIP 
Policy 122r3 will be reinstated as soon as is permitted by 
applicable laws, rules and regulations.
The District will continue to pay the health insurance 
declination bonus to members whose other employer-sponsored 
coverage is other than through NYSHIP.
Nothing contained herein will be construed to waive the 
rights of the District, Association or the unit members to commence 
or join any litigation challenging NYSHIP Policy 122r3 (other than 
litigation challenging the validity of this agreement).
C. Retiree Health Insurance Coverage.
1. Unit members who retire on or after July 1, 2003
will not be eligible for health insurance coverage through the 
District in retirement unless they have at least 10 years of
service in the District and are otherwise eligible for coverage 
pursuant to the rules, policies, procedures and by-laws of the 
Empire Plan and the District.
2. Any employee who commences employment as a full-time
classroom or special teacher, school psychologist or school social 
worker on or after July 1, 2007 will, upon retirement from the
District, be required to contribute 15% toward the cost of
individual and/or family health insurance retiree coverage. Any 
employee who commenced employment as a full-time classroom or
special teacher, school psychologist or school social worker in the
District prior to July 1, 2007 and who is employed by the District 
on or after July 1, 2007 will, upon retirement from the District, 
be required to contribute toward the cost of individual and/or 
family health insurance retiree coverage at the contribution rate 
of 10%. This contribution rate may change after the expiration of 
this contract depending upon future agreements, resolutions of the 
Board of Education and/or changes in the law.
3. The District will contribute at the statutory minimum 
rate toward the cost of retiree medical insurance for an employee 
who separates from District service for reasons other than 
retirement and later retires and obtains retiree health insurance 
benefits through the District.
D. Dental Insurance: An improved dental insurance program
will be provided. The payment for this insurance is to be
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approximately $132.48 for the year per participating member, except 
that the Board will pay any increase in the premium for the same 
coverage during the life of this contract. The District will 
provide individual dental insurance for employees. The District 
will apply for family dental insurance coverage at no cost to the 
District and those employees who wish such coverage will pay the 
difference between individual and family coverage. Employees may 
elect to participate in the CSEA dental insurance program of the 
District at no additional cost ($132.48 per annum) to the District 
provided the CSEA dental program accepts their application.
E. Life Insurance: $5,000 Life and Accidental Death and
Dismemberment.
F. Flexible Spending Plan: The District offers a 
flexible spending plan for health care expenses and dependent 
care expenses.
ARTICLE XVI. LEAVES - ABSENCES
A. Permitted Absences - Cumulative: Twelve (12) school days'
absence without salary deduction will be permitted annually for 
purposes indicated below.
1. Personal Illness - Other than contagious diseases 
contracted through classroom duties, or injury sustained while 
performing scheduled duties. "Contagious diseases" includes 
chicken pox, conjunctivitis, Fifths disease, measles, mumps, 
pertussis, rubella and scarlet fever. If a student came to school 
during the incubative (contagious) phase of one of the above 
contagious diseases and a school psychologist or school social 
worker contracts the disease during the normal incubation period 
then (s)he will be paid for the absence resulting therefrom without 
it being charged to sick days provided that the school psychologist 
or school social worker had contact with the student, or the 
student was in the class while the school psychologist or school 
social worker was with the class. If a student in the classroom or 
special teacher's classroom had one of the above contagious 
diseases and came to school during the incubative (contagious) 
phase of the disease and the teacher contracts the disease during 
the normal incubation period (s)he will be paid for the absence 
e^'suldrivrg— th'exe'fro'm-wxt-hrout- it- b_e±ng~chaxgedr^ta- sirckrudaysr
All employees absent for a period of four (4) consecutive 
days or more because of illness, will be required to present a 
doctor's certificate to the Superintendent, upon his/her request.
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2. Illness in Immediate Family - Close relative or one 
who has lived so closely as to become a member of the immediate 
family (parent, child, brother, sister, grandparent, grandchild, 
husband, wife, parent of husband or wife, or any relative residing 
in the personal household of the employee).
Unused days will be cumulative, without limit, and are to 
be utilized for the purpose of personal illness. This leave is 
extended to cover sickness in the immediate family up to twenty 
(20) days, provided these have been accumulated. Absence on school 
days beyond credited days will result in a deduction in salary at 
the rate of l/200th of employee's annual salary.
B. Permitted Absences: Business Days - All employees will be
entitled to a maximum of three (3) personal days per school year, 
to be used for the following purposes:
1. Legal - e .g., appearance in court, house closing, 
necessary meetings with attorney.
2. Religious - e.g., observance of religious holidays, 
required church attendance.
3. Household - e.g., required presence at home because 
of furniture or appliance delivery or household repair.
4. Family - e.g., attendance at weddings, funerals, 
school conferences.
An aggregate of fourteen (14) days of the unused twelve 
(12) days permitted for personal illness and the three (3) days 
permitted for business may be accumulated each school year.
Application for such leave will be made on the attached 
form and when practicable will be submitted at least three (3) days 
prior to the day or days requested.
However, in the absence of special circumstances 
described by the employee and found acceptable to the Superinten­
dent, such leave will not be granted on a Friday or a Monday, or on 
a school day immediately preceding or immediately following a 
“school- hoXiday or vacation.
C. Bereavement Leave - Employees will also be allowed up to 
five (5) days' bereavement leave in the event of the death of a 
parent, spouse, child, significant other, parent-in-law, 
grandparent, grandchild, or sibling and three (3) days' bereavement
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leave for anyone living in the same household regarded as family, a 
brother-in-law or sister-in-law*. Effective upon the complete 
ratification and approval of this 2012-2018 Agreement, in the event 
of a death during a school recess period or vacation period lasting 
five (5) weekdays or longer (including emergency closings), leave 
will be calculated commencing on the weekday following the date of 
death and continuing on the immediately succeeding weekdays. That 
means that bereavement leave and the recess or vacation period may 
overlap and those days overlapping will count as days taken for 
bereavement. Days on which school is closed during a recess or 
vacation period shorter than five (5) weekdays (including emergency 
closings), will not be counted as bereavement leave days. That 
means that "bereavement" leave and the recess or vacation period 
will not overlap. If a death occurs while on such a recess or 
vacation period then bereavement will commence upon the first day 
the District is in session immediately following the recess or 
vacation. In the event of a death and bereavement leave 
immediately prior to a recess, vacation period or emergency closing 
day, if the bereavement leave was not completed prior to the 
recess, vacation period or emergency closing days, the bereavement 
leave will continue upon return from same if the recess, vacation 
period or emergency closing is shorter than five (5) weekdays.
D. Terminal Pay Upon Retirement: At the time of retirement 
(only) the employee will be reimbursed for accumulative 
sick/business days as follows: for those with fifteen (15) or 
fewer years of service, 25% times the number of accumulative 
sick/business days times l/200th of annual salary of the employee 
during the last year of actual service to a maximum of fifty (50) 
days' pay; for those with more than fifteen (15) years of service, 
30% times the total number of accumulative sick/business days times 
1/200th of annual salary of the employee during the last year of 
actual service, to a maximum of sixty (60) days' pay. In order to 
be eligible for this payment, the employee must provide the 
District with irrevocable notice of his/her intent to retire by 
February 1, unless the Board subsequently adopts or grants a 
retirement incentive or the Board exercises its discretion and 
grants a waiver of the notice requirement. In the event of the 
death of an employee in service before retirement, money due the 
employee for unused accumulated sick/business days will be paid to 
the estate of the employee, in accordance with the foregoing 
fcrrmu/tasD
E. Jury Duty: Employees will be granted time off with pay to
the extent necessary to perform jury duty, but will be required to




reimburse the District for any pay received from the Government for 
such duty. Employees are to request on-call jury service where 
available.
F. Leave for Serious Illness: A leave of absence of up to 
one school year may be granted by the Board of Education at its 
discretion, with half pay, to a member of the faculty for reasons 
of poor health. This leave will be granted only when the necessity 
thereof is certified by the school physician. An employee on leave 
will not receive compensation in any other employment during the 
period of such leave. The period of such leave will count as 
regular employment in the District for all purposes.
G . Child-bearing and/or Child-rearing:
1. Child-bearing
a. An employee who is medically unable to fully 
perform the role of the employee due to pregnancy or a pregnancy- 
related illness may utilize sick leave provisions in the same way 
as any other employee who is ill.
b. The Superintendent of Schools will receive the 
required medical certification of the employee's physical ability 
to perform her duties prior to the time the employee returns from 
this leave.
2. Child-rearing
a. The District will grant employees a child- 
rearing leave of absence upon written notification to the 
Superintendent of Schools at least two (2) months before the leave 
is scheduled to begin. The leave of absence will be without pay 
and the step increment will not accrue. The leave will commence 
and end at a date mutually agreed upon by the District and the 
applicant, and will take into consideration both the best interest 
of the employee and pupils concerned. In the event of a 
disagreement as to when the leave will end, the employee will 
return at the start of the next semester. In the event of a 
disagreement as to when the leave will start, the leave will begin 
not later than the time that the individual is physically unable to
perform her dirtiest
b. A child-rearing leave may be extended up to two 
(2) full years and the employee will return on the date immediately 
preceding the opening day of school or any date mutually agreed 
upon by the District and the Association. All requests for
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extensions must be submitted by the April 1 immediately preceding 
the end of the leave unless the leave began after April 1 but prior 
to the end of the school year, in which case notice must be 
provided as soon as possible but prior to the last day of school. 
Failure to submit a timely request may result in the denial of a 
leave extension. The Superintendent may at his/her discretion 
excuse a request for extension received after the time for 
requesting an extension has lapsed.
c. Child-rearing leave may begin prior to the birth
of the child.
d. Child-rearing leave may be utilized for adoption 
of children up to school age.
3. Returning from leave
a. All benefits and rights accumulated by an 
employee prior to the effective date of the leave of absence will 
be resumed upon return to service except that this will not 
conflict with other portions of the contract.
b. Seniority and salary increments will not accrue 
to persons on child-rearing leave. Notwithstanding the preceding, 
retroactive to September 1, 2014, employees who are on child­
bearing and/or child-rearing leave during two school years will be 
permitted to move one step on the salary schedule effective the 
September 1 after returning from the leave if the total number of 
days worked and days on the payroll (other than days using 
catastrophic leave bank or other donated days) in the school year 
in which the child-bearing and/or child-rearing leave commenced 
plus the number of days worked and days on the payroll (other than 
days using catastrophic leave bank or other donated days) in the 
school year in which the child-bearing and/or child-rearing leave 
terminated is at least 183.
H. Catastrophic Leave:
1. A tenured employee will be eligible to apply to the 
Superintendent for a paid catastrophic leave if they are suffering 
from a major illness, requiring a prolonged absence of one month or
more.
2. The sick-leave bank was created by placing into the 
bank the days then held (44) as well as each teacher contributing 
from his/her personal leave one (1) day and the District also 
contributing one (1) day for each teacher.
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3. The date of the onset of the illness will be 
recommended by the employee's attending physician. From that date 
the catastrophic illness leave will be used provided that the 
employee's accumulated sick leave has been exhausted. If the 
accumulated sick leave has not been exhausted, the employee will 
use that leave first, then the catastrophic illness leave.
4. The maximum draw by an employee from the bank will 
not exceed seventy-five (75) days during the life of the contract.
5. In the event the number of days in the sick leave 
bank falls below a number that is twice or less the number of 
employees on staff, the employees will contribute the number of 
days necessary to bring the bank up to the aforesaid level. The 
replenishment of the bank will be accomplished by each employee 
contributing from his/her accrued leave time.
ARTICLE XVII. EXTENDED LEAVES OF ABSENCE
A. A leave of absence of up to two (2) years may be granted 
to any employee, upon application and approval by the Board, for 
the purpose of participating in exchange teaching programs in other 
states, territories or countries, provided the employee states 
his/her intention to return to the school system. Upon return from 
such leave, the employee will be placed at the same position on the 
salary schedule as the employee would have been had the employee 
worked in the District during that period.
B. A leave of absence of up to two (2) years may be granted 
to any employee, upon application and approval of the Board, for 
the purpose of participating in foreign or military teaching pro­
grams, provided said employee states his/her intention to return to 
the school system. Upon return from such leave, the employee will 
be placed at the same position on the salary schedule as the 
employee was when he/she went on leave. If the employee returns 
during a semester, the employee will be given priority on the list 
of substitutes.
C. A leave of absence of up to two (2) years may be granted 
to any employee, upon application and approval of the Board, for
"the purpose of joining tEe— Peace Corps, TTstaT, Teachers' Corps, or 
Job Corps, as a full-time participant in such program, provided the 
employee states his/her intention to return to the school system. 
Upon return from such leave, the employee will be placed at the 
same position on the salary schedule as the employee would have 
been had he/she taught in the District during such period.
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D. A leave of absence of up to two (2) years may be granted 
to any employee, upon application and approval of the Board, for 
the purpose of serving as a full-time officer of or on full-time 
staff of the NYSUT or AFT; or any other national or state profes­
sional organization devoted to the teaching profession or for the 
purpose of accepting a position with a public or private profes­
sional or educational organization or company, if such service is 
deemed by the Board to inure to the benefit of the pupils. Upon 
return from such leave, the employee will be placed at the same 
position on the salary schedule as the employee would have been had 
he/she worked in a unit position in the District during such 
period.
E. A military leave of absence will be granted to any 
employee who will be inducted or will enlist in lieu of induction 
for military duty in any branch of the Armed Forces of the United 
States. Upon return from such leave for the duration of his/her 
induction or first enlistment, the employee will be placed at the 
same position on the salary schedule as the employee would have 
been had he/she worked in a unit position in the District during 
the period.
F. A leave of absence may be granted by the Board for any 
other reasons deemed satisfactory by the Board.
ARTICLE XVIII. TAX-SHELTERED ANNUITIES AND/OR NASSAU EDUCATORS 
FEDERAL CREDIT UNION
A. The District will accept application from interested 
members of the professional staff for reduction in or deduction 
from the contract salaries, the amount of such reductions to be 
remitted to a tax-sheltered annuity program. The carriers, not to 
exceed six (6) in number, will be designated by the Association 
with the approval of the Board, which approval will not be 
unreasonably withheld; provided, however, that employees are 
eligible to participate in whatever plans the Board may designate. 
The authorization for the deduction will include a release 
indemnifying, saving and holding the District and any of its 
employees, representatives, officers and/or members of the Board 
(collectively "Releasees") harmless against any and all claims,
■demand's-; suTtTs or other forms of Ifabilifyy including legal 
expenses, that may arise out of, or by reason of, any action taken 
or not taken by the Board or any of its employees for the purpose 
of complying with this payroll deduction agreement and/or the law.
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B. 403-b Employer Non-Elective Contributions. The Employer 
and Association agree to the following:
1. No Cash Option. No employee may receive cash in lieu 
of or as an alternative to any of the Employer's Non­
elective Contribution(s) described herein.
2. Contribution Limitations. In any applicable year, 
the maximum Employer Non-elective Contribution will not 
cause an employee's 403(b) account to exceed the 
applicable contribution limit under Section 415(c)(1) of 
the Code, as adjusted for cost-of-living increases.
In the event that the calculation of the Employer Non­
elective Contribution referenced in the preceding 
paragraph exceeds the applicable Contribution Limits, the 
Employer will handle the excess amount as follows:
The Employer will first make an Employer Non-elective 
Contribution up to the Contribution Limit of the Internal 
Revenue Code and then pay any excess amount, which is 
subject to all applicable payroll and employment taxes, 
as compensation directly to the Employee. In no instance 
will the Employee have any rights to, including the 
ability to receive, any excess amount as compensation 
unless and until the Contribution Limits of the Internal 
Revenue Code are fully met through payment of the 
Employer's Non-Elective Contribution.
3. 403 (b)____ Accounts. Employer Non-Elective
contributions will be deposited into the 403(b) account 
of each recipient employee. If the Employee does not have 
an account, the Employer will deposit the Employer 
contributions, in the name of the Employee, into a 403(b) 
account established in the Employee's name. Agents from 
the 403(b) plan will be allowed reasonable access to the 
District's facilities in order to assist the Employees 
and Employer's representatives in fulfilling applicable 
403(b) legal requirements. Upon the request of the 
Employer, the agents will assist the Employer's 
representatives in calculating the annual maximum 
allowable 403(b) contribution under the Internal Revenue
Cddej- based upon salary and payroll information provided" 
to the representative by the Employer.
4. Tier I Adjustments. For Tier I members with 
membership dates prior to June 17, 1971, Employer Non­
elective Contribution hereunder will be reported as non-
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regular compensation to the New York State Teachers' 
Retirement System.
5. This Section B will be subject to IRS regulations 
and rulings'. Should any portion be declared contrary to 
law, then such portion will not be deemed valid and 
subsisting, but all other portions will continue in full 
force and effect. As to those portions declared contrary 
to law, the Association and Employer will promptly meet 
and alter those portions in order to provide the same or 
similar benefit(s) which conform, as close as possible, 
to the original intent of the parties.
6. This Section B will further be subject to the 
approval of the 403(b) Provider solely for the purpose of 
issuing a hold harmless agreement. The 403(b) Provider 
will provide the Employer with a hold harmless agreement 
through the end of the Collective Bargaining Agreement's 
duration (July 1, 2012-June 30, 2018. This Section B is 
contingent upon the Provider's execution of a Hold 
Harmless Agreement.
7. Both the Employer and Employee are responsible for 
providing accurate information to the 403(b) Provider. 
This information includes both Elective and Employer Non­
elective Contributions and the amount of the 
participant's Includible Compensation attributable to the 
District. If the Employee makes elective deferrals 
through another Employer in the calendar year of 
retirement, it is the Employee's sole responsibility to 
provide this information to District. If this information 
is omitted or inaccurate causing a miscalculation of the 
Maximum Allowable Contribution, the Employee is 
responsible for all individual taxes and all penalties 
assessed to the Employee and Employer.
8. The Employer agrees to make an Employer Non-elective 
Contribution to the 403(b) account of each covered 
employee, who severs his/her employment with the Employer 
during the contract year and who is eligible to apply for 
and who commences his/her retirement from the state
sponsored retirement system. The amount of the Employer's 
contribution for each eligible employee will equal the 
value of the Terminal Payment Upon Retirement, determined 
in accordance with Article XVI(D). The Employer will make 
the maximum contribution permitted under Section 
415(c) (1) of the Internal Revenue Code of 1986, as
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amended, for the year in which the employee severs 
employment.
9. The Non-elective Employer Contribution component of 
the 403(b) plan expires effective upon the expiration of 
the collective bargaining agreement on June 30, 2018, 
notwithstanding the Triborough Law or any other 
provisions of the law. Notwithstanding Article XVI(D), 
in the event the employer is obligated to make any post 
retirement contributions to any eligible employee after 
June 30th 2018, that obligation will survive and will 
remain a continuing obligation until such time as any 
such post retirement contributions are paid in full in 
accordance with the provisions of Article XVI(D).
ARTICLE XIX. SCHOOL CALENDAR
The total number of employee workdays will be 183. Easter 
Monday will be a holiday on the school calendar.
ARTICLE XX. STUDENT TEACHERS
A. The cooperating teacher will be informed beforehand of 
any honorariums.
ARTICLE XXI. NO DISCRIMINATION
A. Neither the Board nor the Association will discriminate or 
take reprisals against any employee with respect to terms or 
conditions of employment by reason of his or her membership or lack 
of membership in the Association or any other employee 
organization; participation in the activities of the Association, 
or in the concerted activities; or initiation or processing of any 
grievance under this agreement.
B. The Board and the Association further agree that each will 
not discriminate against any employee by reason of race, color, 
religion, national origin, sex, age or dress.
ARTICLE XXII. CONFORMITY TO LAW - SAVINGS CLAUSE
The parties hereto will comply with all provisions of this 
agreement, unless and until any provision of provisions are held to 
be contrary to law by the Court of Appeals of the State of New York 
or any lower court of competent jurisdiction from whose judgment no 
appeal has been permitted or taken by the aggrieved party. In the 
event any provision or provisions hereof are held to be unlawful,
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the remaining provision of this agreement will remain in effect and 
the parties hereto will meet forthwith for the purpose of modifying 
the same to conform with law and/or negotiating provisions in lieu 
thereof.
ARTICLE XXIII. GENERAL COVERAGE
All regular full-time employees are entitled to all fringe 
benefits. A full-time employee who is reduced to part-time and who 
serves at fifty (50%) or more time will continue to receive full 
benefits.
ARTICLE XXIV. LEAVE REPLACEMENTS
Employment must be anticipated for five months or more in 
order for a leave replacement to be entitled to benefits. Any 
unused days from service as a leave replacement will not be 
carried over to the next school year and will not be eligible 
for payment or buyout.
ARTICLE XXV. PROTECTION OF EMPLOYEES
A. " . . .  each board of education . . . will provide an
attorney or attorneys for and pay such attorneys' fees 
and expenses necessarily incurred in the defense of the .
employee in any civil or criminal action or 
proceedings arising out of disciplinary action taken 
against any pupil of the district while in the discharge 
of his duties within the scope of his employment."
(New York State Education Law, 1960, Cumulative Supple­
ment, Article 61, Sec. 3028).
B. An employee will not be charged for absence incurred 
under "A" above or as the result of being away from 
his/her assignment to appear as a witness for the Board 
pursuant to school connected legal matters.
ARTICLE XXVI. PROTECTION FROM ARBITRARY ACTION
If any employee for whom a grievance is sustained will be
"found to have been unjustly discharged^ the employee wiXI be" 
reinstated with full reimbursement for all professional compensa­
tion lost. If the employee will have been found to have been 
improperly deprived of any professional compensation, leave or 
benefit, the same or the equivalent will be restored to the 
employee.
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Whenever any charge, complaint or allegation of improper 
conduct is made to the Board or any of its Administrators by any 
person or persons against any employee, the employee will be 
promptly advised in writing of the same by the Board or such 
Administrator, if disciplinary procedures or adverse actions are 
contemplated. The employee will be given an opportunity to discuss 
the charge or complaint with the appropriate Administrator prior to 
any adverse action being taken and will have the right to have a 
representative of the Association present at such discussion.
ARTICLE XXVII. REIMBURSEMENT FOR COURSE EXPENSES
Where an employee is required by the Board to take any special 
courses or training, the District will reimburse the employee for 
all expenses pertaining thereto, including the cost of tuition and 
books.
ARTICLE XXVIII. SECTION 125 PLAN
The District will maintain a § 125 Plan for Article X V ( A), 
for employee health insurance contributions.
ARTICLE XXIX. NYSUT MEMBER BENEFITS
Effective September 1, 2015, NYSUT Member Benefits will be 
available to employees as a payroll deduction. Written 
authorization for the deduction from both NYSUT Member Benefits 
and the employee must be received by the District before the 
deduction will be processed. The employee must provide the 
District with a written authorization including a release 
indemnifying, saving and holding the District and any of its 
employees, representatives, officers and/or members of the Board 
(collectively "Releasees" for purposes of this section) harmless 
against any and all claims, demands, suits or other forms of 
liability, including legal expenses, that may arise out of, or 
by reason of, any action taken or not taken by the Releasees for 
the purpose of complying with this payroll deduction agreement 
and/or the law. The authorization form that must be provided to 
the District by the employee is annexed in Appendix H. The 
deduction will continue in force and effect for each successive
“school year unless and until- ■the District receives nohirfi^atrion: 
from NYSUT Member Benefits that the employee desires to 
discontinue the deduction. Any notice of discontinuance of the 
deduction from NYSUT Member Benefits must be received by the 
District by the 15th of the month or else the discontinuance 
will not be implemented until changes are processed for the 
following month. This Article will sunset and be of no force and
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effect upon the expiration of the collective bargaining 
agreement on June 30, 2018, notwithstanding the Triborough Law 
or any other provisions of the law; upon the sunset all NYSUT 
Member Benefits deductions by the District will automatically 
terminate.
ARTICLE XXX. CIVIL SERVICE LAW, SECTION 204-a
IN ACCORDANCE WITH ARTICLE XIV OF THE CIVIL 
SERVICE LAW, SECTION 204-a, IT IS UNDERSTOOD 
AND AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING 
LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTA­
TION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME 
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE 
BODY HAS GIVEN APPROVAL.
ARTICLE XXXI. TERM OF THE AGREEMENT
This agreement will be effective July 1, 2012, and will
continue in force and effect to and including June 30, 2018.
Negotiations for a successor contract will commence on or before 
November 1, 2017.
IN WITNESS WHEREOF, the parties hereto have executed this 
agreement this l *-f day of tQl? / , 2015.
THE BOARD OF EDUCATION OF THE 
NEW HYDE PARK-GARDEN CITY PARK 




New Hyde Park-Garden City Park UFSD
Salary Schedules 
SALARY REGULATIONS
1. Definition of Classifications
Class I BA or Equivalent
Class II MA
Class III MA plus 15 hours of approved credit subsequent 
to receipt of MA.
Class IV MA plus 30 hours of approved credit taken 
subsequent to receipt of MA; N.Y.S. Certified 
Social Worker with MSW 60 credits; N.Y.S. 
Certified School Psychologist with MS 60 
credits.
Class V MA plus 45 hours of approved credit taken 
subsequent to receipt of MA plus 30.
Class VI MA plus 60 hours of approved credit taken 
subsequent to receipt of MA.
Class VII Must meet all requirements of Class VI and 
have earned Ph.D., Ed.D. or Psy.D. However, no 
increment, of course, will be accorded for a 
doctorate.degree, but the Board of Education 
will have the power in each case to grant or 
deny the increment as it deems advisable.
2. Credits for advancement on the salary schedule may be earned 
either through job-related graduate credit or in-service credit 
courses, both of which must be approved in advance by the 
Superintendent of Schools. Except for employees moving from BA 
Column to Masters Column, no more than 12 such approved credits may
be applied towards advancement from one salary category to another 
in any fiscal year (July 1-June 30). Approved credits earned beyond 
the allowable maximum in one fiscal year may be included within the 
allowable maximum for the next fiscal year.
37
3. Salary advancement to a new column will occur on February 1 and 
September 1. A completed application for salary advancement, 
including all original certificates of completion, already approved 
by the Superintendent, must be received in the Superintendent's 
Office by June 30 for advancement on September 1 and by November 30 
for advancement on February 1. The failure to obtain prior 
approval regardless of the reason for the failure, and the failure 
to submit the completed application with the original certificates 
of completion by the applicable deadline, will result in the denial 
of course credit and will not be subject to review pursuant to the 
grievance procedure or in any other forum.
4. Any employee who earned credits beyond MA plus 45 prior to July 
1, 2007, may apply to the Superintendent of Schools on or before 
September 15, 2007 to obtain retroactive approval for up to 6 
credit hours toward the "MA plus 60 hours of approved credit" 
column. Any credits beyond these 6 hours must be earned subsequent 
to July 1, 2007 and in accordance with Salary Regulation 2 as set 
forth below.
5. All employees covered by this agreement will be paid twice 
monthly, on the 15th and the last business day of the month. On 
request, prior to the computation of first payroll for the school 
year, employees will have the option of being paid on a twelve (12) 
- month basis. Employees who choose the twelve (12) - month basis 
will receive the balance of their salary in their final paycheck in 
June.
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53,620 61.278 63,831 66,388 67,462 68,136 68,818
i 56,173 63,831 66,388 68,937 70,009 70,709 71,416
! 58,727 66,388 68,937 71,488 72,562 73,287 74,020
61,278 68,937 71,488 74,043 75,115 75,866 76,625
! 63,831 71,488 74,043 76,598 77,670 78,447 79,231
i 66,368 74,551 77,106 79,658 80,731 81,539 82,354
I 68,937 77,620 80,172 82,725 83,797 84,635 85,482
! 71,488 80,684 83,234 85,789 86,861 87,730 88.607
i 74,043 83,747 86,296 88,849 89,921 90,820 91,729
I 76,598 86,813 89,364 91,914 92,986 93,916 94,865
79,153 89,871 92,429 94,991 96,063 97,023 97,993
81.702 92,941 95,487 98,049 99,122 100,113 101.114
! 84,769 96,002 98,558 101,113 102,185 103,207 104,239
i 87,833 99,066 101,618 104,173 105,246 106,299 107,362
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MA WIA+15 MA+30 MA+45 MA+60 DOCTORATE
J l____________ l[|____________ IV___________ V VI VII
- • - •
54,156 61-,891 64,469 67,052 68,137 68,817 69,506
56,735 64,469 67,052 69,626 70,709 71.416 72,130
! 59,314 67,052 69,626 72,203 73,288 74,020 74,760
I 61,891 69,626 72,203 74,783 75,866 76,625 77,391
64,469 72,203 74,783 77,364 78,447 79,231 80,023
67,052 75,297 77,877 80,455 81,538 82,354 83,178
69,626 78,396 80,974 83,552 84,635 85,481 86,337
! 72,203 81,491 84,066 86,647 87,730 88,607 89,493
74,783 84,584 87,159 89,737 90,820 91,728 92,646
77,364 87,681 90,258 92,833 93,916 94,855 95,804
79,945 90,770 93,353 95,941 97,024 97,993 98,973
82,519 93,870 96,442 99,029 100,113 101,114 102,125
85,617 96,962 99.544 102,124 103,207 104,239 105.281
88,711 100,057 102,634 105,215 106,298 107,362 108,436
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! 54,698 62,510 65,114 67,723 68,818 69,506 70,201
I 57,302 65,114 67,723 70,322 71,416 72,130 72.B51
59,907 67,723 70,322 72,925 74,021 74,760 75,508
62,510 70,322 72,925 75,531 76,625 77,391 78,165
65,114 72,925 75,531 78,138 79,231 80,023 80.823
67,723 76,050 78,656 81,260 82,353 83,178 84,010
70,322 79,180 81,784 84,388 85,481 86,336 87,200
72,925 82,306 84,907 87,513 88,607 89,493 90,388
I 75,631 85,430 88,031 90,634 91,728 92,645 93,572
78,138 88,558 91,161 93,761 94,855 96,804 96,762
80,744 91,678 94,287 96,900 97,994 98,973 99,963
i 83,344 94,809 97,406 100,019 101,114 102,125 103,146
86,473 97,932 100,539 103,145 104,239 105,281 106,334
i 89,598 101,058 103,660 106,267 107,361 108,436 109,520








A ppendix  D
For E m ployees H ired  to a Position in the  Unit on or a fte r July 1 ,2 0 1 5
n July 1, 2015 • June 30, 2016 - Salary Schedule B r * ------------------- 1
BA MA MA+15 MA+30 MA+45 MA+60 DOCTORATE
I II II) IV V VI VII
1 $ 54,698 3 62,510 $ 65,114 $ 67,723 S 68,818 $ 69,505 $ 70,201
2 3 56,065 $ 64,029 $ 66,651 $ 69,267 $ 70,374 3 71,070 $ 71,781
3 $ 57,467 3 65,584 3 68,223 $ 70,845 3 71,964 $ 72.668 3 73,396
4 $ 58,903 $ 67,178 S 69.833 S 72,461 S 73.590 $ 74.304 $ 75.047
5 $ 60,376 3 68,810 3 71.482 $ 74.113 S 75,253 $ 75,975 3 76,736
6 3 61,880 $ 70,483 3 73,168 $ 75.803 3 76,954 3 77,685 $ 78,463
7 S 63,433 $ 72,196 3 74,896 $ 77,532 3 78,693 $ 79,432 3 80,227
8 $ 65,019 $ 73,950 $ 76,663 $ 79,299 S 80,472 5 81,220 $ 82,033
9 $ 66,644 3 75,747 3 78,472 3 81,107 $ 82,290 $ 83,047 $ 83,878
10 $ 68,310 •5 77,587 S 80,324 $ 82,956 3 84,150 $ 84,916 5 85,766
11 3 70,018 S 79,473 3 82,220 3 84,848 $ 86,052 $ 86,827 $ 87,695
12 $ 71,769 $ 81,404 S 84,160 3 86,782 3 87,996 s 88,780 $ 89,669
13 $ 73,562 3 83,383 $ 86,147 $ 88,761 $ 89,985 3 90,778 3 91,687
14 $ 75,402 $ 85,409 $ 88,160 $ 90,785 $ 92,019 $ 92,820 3 93,749
15 ? 77.286 $ 87,484 3 90,261 5 92,854 $ 94,099 3 94,909 3 95,859
16 $ 79,218 5 89,609 3 92,391 5 94,971 5 96,225 S 97,044 $ 96,015
17 $ 81,199 $ 91,787 3 94,571 $ 97,137 $ 98,400 3 99,227 $ 100 ,221
18 $ 83,229 $ 94,018 3 96,803 $ 99,352 $ 100,623 3 101,461 3 102,476
19 $ 85,310 $ 96,293 3 99,088 $ 101,787 $ 102,968 3 103,834 3 104,873
20 3 87.460 $ 98,624 $ 101,694 3 104,280 5 105,367 S 106,263 $ 107,327
21 $ 89,664 $ 1 0 1 ,0 1 0 5 104,368 $ 106,835 3 107,822 $ 108,750 $ 109,839
22 $ 91,924 $ 103,455 3 107,113 $ 109,453 $ 110,335 $ 111,295 S 112,409
23 3 94,240 3 105,958 $ 109,930 3 112,134 3 112,906 $ 113,899 5 115,039
24 S 96,615 3 108,523 $ 112,821 3 114,882 $ 115,536 $ 116,564 S 117,731
25 $ 99,141 $ 111,251 3 115,788 3 117,696 $ 118,228 $ 119,292 3 120,486
Longevity steps are  included in the  salary schedule and there is not a  separate  longevity  schedule,
its.CO
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2 i  55,245 63,135 65,765 68,400 69,506 70,200 70,903
3 57,875 65,765 68,400 71,025 72,130 72,851 73,580
4 60,506 68,400 71,025 73,654 74,761 75,508 76,263
5 63,135 71,025 73,654 76,286 77,391 78,165 78,947
6 65,765 73,654 76,286 78,919 80,023 80,823 81,631
7 68,400 78,811 79,443 82,073 83,177 84,010 84,850
8 ! 71,025 79,972 82,602 85,232 86,336 87,199 88,072
9 j  73,654 83,129 85,756 88,388 89,493 90,388 91,292
10 i 76,286 86,284 88,911 91,540 92,645 93,571 94,508
11 78,919 89,444 92,073 94,699 95,804 96,762 97,730
12 81,551 92,595 95,230 97,869 98,974 99,963 100,963
13 ! 84,177 95,757 98,380 101,019 102,125 103,146 104,177
14 87,338 98,911 101,544. 104,176 105,281 106,334 107,397
15 ! 90,494 102,069 104,697 107,330 108,435 109,520 110,615








A ppendix  E
F or E m ployees H ired to  a Position in the  Unit on or a fter July 1, 2 0 1 5
l July 1, 2 0 1 6 -J u n e  30, 2 0 1 7 -S a la ry  Schedule B
BA MA MA+15 MA+30 MA+45 MA+60 DOCTORATE
I II___________ Ml___________IV___________V VI VII
1 $ 55,245 $ 63.135 8 65,765 8 68,400 5 69,506 $ 70,200 S 70.903
2 8 56,626 S 64,669 $ 67,316 $ 69,960 $ 71,078 $ 71,781 8 72,499
3 S 58,042 $ 66,240 $ 68,905 $ 71.553 $ 72,684 $ 73,395 $ 74,130
4 $ 59,492 $ 67,850 8 70,531 ’S 73,186 $ 74,326 $ 75,047 8 75,797
5 $ 60,980 5 69.498 $ 72,197 $ 74.854 $ 76.006 $ 76,735 S 77,503
6 $ 62,505 $ 71,188 $ 73,900 $ 76,561 $ 77,724 8 78,462 8 79,248
7 $ 64,067 $ 72,918 $ 75,645 S 78,307 $ 79,480 $ 80,226 S 81,029
8 $ 65,669 $ 74,690 $ 77,430 $ 80,092 $ 81,277 $ 82,032 8 82,853
9 $ 67.310 8 76,504 $ 79,257 $ 81,918 S 83,113 $ 83,877 $ 84,717
10 $ 68,993 $ 78,363 $ 81,127 $ 83,786 $ 84,992 $ 85,765 5 86,624
11 $ 70,718 8 80,268 s 83,042 $ 85,696 $ 86,913 $ 87,695 8 88,572
12 8 72,487 $ 82,218 8 85,002 $ 87,650 8 88,876 5 89,668 $ 90,566
13 s 74,298 $ 84,217 5 87.008 $ 89,649 S 90,885 $ 91,686 $ 92,604
14 $ 76,156 $ 86,263 $ 89,062 s 91,693 $ 92,939 $ 93,748 8 94,686
15 5 78,059 5 88,359 8 91,164 $ 93,783 $ 95,040 $ 95,858 $ 96,818
16 $ 80,010 $ 90,505 $ 93,315 $ 95,921 $ 97,187 $ 98,014 $ 98,995
17 $ 82,011 $ 92,705 5 95,517 $ 98,108 $ 99,384 $ 100,219 $ 101,223
18 $ 84.061 $ 94,958 $ 97,771 $ 100,346 $ 101,629 8 102,476 $ 103,501
19 8 86,163 8. 97,256 $ 100,078 '8 102.805 $ 103,998 $ 104,872 $ 105,922
20 $ 88,335 $ 99,610 S 102,711 $ 105,323 $ 106,421 $ 107,326' 8 108,400
21 $ 90,561 $ 102,020 $ 105,412 $ 107,903 $ 108,900 $ 109,838 8 110,937
22 $ 92,843 $ 104,490 $ 108,184 $ 110,548 8 111,438 $ 112,408 $ 113,533
23 $ 95,182 $ 107,018 5 111,029 $ 113,255 $ 114,035 $ 115,038 8 116,189
24 $ 97,581 8 109,608 $ 113,949 $ 116.031 8 116,691 8 117.730 $ 118,908
25 $ 100,132 $ 112,364 $ 116,946 $ 118.873 8 119,410 8 120,485 $ 121,691
Longevity steps a re  included in the salary schedule and there is not a s ep a ra te  longevity schedule.
Appendix F










For E m ployees H ired to a Position In the Unit on or after July 1, 2 01 5
July 1, 2017 »June 3 0 ,2 0 1 8 « Salary Schedule B
BA MA MA+15 MA+30 MA+45 MA+60 DOCTORATE
I II III IV V VI VII
1 $ 55,797 $ 63,766 $ 66,423 $ 69,084 $ 70,201 $ 70.902 $ 71,612,
2 $ 57,192 $ 65,316 $ 67,991 5 70,660 $ 71,789 $ 72,499 $ 73,224
3 3 58,622 $ 66,902 $ 69,594 S 72,269 5 73,411 S 74,129 $ 74,871
4 $ 60,087 $ 68,529 $ 71,236 $ 73,918 S 76,069 $ 75,797 3 76,555
5 $ 61.590 $ 70,193 $ 72.919 S 75,603 $ 76,766 $ 77,502 $ 78,278
6 3 63,130 S 71,900 1 74,639 $ 77.327 $ 78,501 S 79,247 $ 80,040
7 $ 64,708 $ 73,647 $ 76,401 $ 79,090 $ 00,275 $ 81,028 $ 81,839
8 $ 66,326 5 75,437 $ 78,204 $ 80,893 $ 82,090 $ 82,852 $ 83,682
9 $ 67,983 $ 77,269 $ 80,050 $ 82,737 $ 83,944 s 84,716 $ 85,564
10 $ 69,683 3 79,147 '$ 81,938 9 84,624 $ 85,842 $ 86,623 $ 87,490
11 $ 71,425 $ 81,071 S 83,872 $ 86,553 $ 87,782 $ 88,572 9 89,458
12 $ 73,212 $ 83,040 3 85,852 5 88,527 $ 89,765 3 90,565 3 91,472
13 3 75,041 $' 85,059 5 87,878 $ 90,545 $ 91.794 5 92,603 $ 93,530
14 $ 76,918 $ 67,126 $ 89,953 $ 92,610 $ 93,868 S 94,685 3 95,633
15 $ 78,840 $ 89,243 $ 92,076 $ 94,721 9 95,990 $ 96,817 3 97,786
16 3 80,810 5 91,410 $ 94,248 S 96,880 $ 98,159 $ 98,994 $ 99,985
17 $ 82,831 $ 93,632 $ 96,472 $ 99,089 $ 100,378 s 101 ,221 $ 102,235
18 $ 84,902 $ 95,908 s 98,749 9 101,349 $ 102,645 $ 103,501 3 104,536
19 $ 87,025 S 98,229 $ 101,079 $ 103,833 $ 105,038 $ 105,921 3 106,981
20 $ 89,218 3 100,606 $ 103,738 9 106,376 $ 107,485 $ 108,399 S 109,484
21 $ 91,467 $ 103,040 $ 106,466 S 108,982 5 109,989 $ 110,936. 3 112,046
22 $ 93,771 $ 105,535 $ 109,266 $ 111,653 $ 112,552 $ 113,532 3 114,668
23 $ 96,134 •s 108,088 $ 112,139 $ 114,388 $ 115,175 $ 116,188 $ 117,351
24 $ 98,557 3 110,704 3 115,088 3 117,191 $ 117,858 s 118,907 S 120,097
25 $ 101,133 $ 113,488 $ 118,115 $ 120,062 $ 120,604 $ 121,690 9 122,908
Longevity steps are included in the salary schedule  and there is not a s ep ara te  longevity schedule,
APPENDIX G
PERSONAL LEAVE REQUEST FORM
NEW HYDE PARK-GARDEN CITY PARK UNION FREE SCHOOL DISTRICT 
DATE: SCHOOL/OFFICE: __________
TO: ' Mr. Robert Katulak
Superintendent of Schools
New Hyde Park-Garden City Park UFSD
FROM: _____________ ___ _ __________________
(Print Name)
(Signature)
SUBJECT: LEAVE WITH PAY FOR PERSONAL BUSINESS
Date(s) Requested:_________________________________ _
Prior approval of the Superintendent is to be acquired, when 
possible.
(Please submit this form at least three days in advance of the 
date(s) of requested leave, or attach statement explaining why 
such timely submission was not practicable.)
PART A
For leaves which fall on a Monday, Friday or on a day 
immediately preceding or following a school holiday or vacation, 
explain why leave on such date is necessary.
Leave under Part A will not be credited without the 
Superintendent's approval.
If you wish to discuss the reason with the Superintendent in 









NEW HYDE PARK-GARDEN CITY PARK U.F.S.D.
NYSUT MEMBER BENEFITS PAYROLL DEDUCTION AUTHORIZATION
Last Name___________________________  F irst___________ ;_________ Middle Initial
Address ____________________________________________________________________________
Home Phone # _______________________ School____________________________________
I hereby authorize the New Hyde Park-Garden City Park Union Free School District to deduct from each of my 
salary checks the deductions necessary for the purpose of NYSUT Member Benefits. I hereby indemnify, save and 
hold the District and any of its employees, representatives, officers and members of the Board of Education 
(collectively “the Releasees”) harmless against any and all claims, demands, suits or other forms of liability, 
including legal expenses, that may arise out of, or by reason of, any action taken or not taken by the Releasees for 
the purpose of complying with the NYSUT Member Benefits payroll deduction agreement and/or the law.
Signature of Employee_____________________________________D ate_______________________
